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The building of culture takes place within the family units. At the family level is where a child is exposed to the culture through the caretakers and maybe his or her parents and other family members. It is through the time that they spend with the caretakers and family members that children get to learn more about behaviors, attitudes, traditions, language and other institutions that are linked with their culture. Different families might be having distinctive cultures, languages, attitudes, traditions, and behaviors among others. This means that a child gets to learn the primary discourses which facilitate learning of cultural norms and rules of a certain society. The children get to learn the intimate languages that are shared amongst their caretakers. Culture influences the way people work and how ultimately their career paths are shaped. It also influences the individual identities and the context in which they work. It is through this cultural context in which helps in determining an individual and others career expectations, different preparation for work and the opportunities that are open to the individual.
We are living in a community that has not yet recognized the females. However, there have been some improvements regarding bringing close the gender disparity that has been there for decades. Some of the participants in the workshop talked positively regarding the progress that had already been made around education, gender equality and career that were now available to the girls and women. It has not been a walk in the park to achieve what the women have already achieved; it took a lot of energy in challenging the perception that the society had towards the girls and women. This effort can offer a pressing reason for the companies and the whole world to be passionately interested in inclusion since there is evident positive impact so far. The women were not seen as equals to their male counterparts. There has been a significant variance in the extent to which the females saw their sex as relevant to them as they pursued their careers.  At the place of work, there have been different experiences for both males and females. Once a woman joined an organization, her sense of what is acceptable and unacceptable started to get shaped by the working environment and the way they interacted with those they work with. For instance, I think that for the men they can be left out even if they do not change their behavior but for a woman can be seen to be out of control and regarded as hysterical.
The way the women described the environment that is prevailing in their workplaces, there appeared that their working environment was different from that of the male colleagues.  In addition to that, the women's working environment is different after describing because there appeared to be a different between the behaviors that a man could show without negative consequence. For instance, some of the behaviors that could be judged in different versions when they came from both genders were anger, assertion and sometimes outspokenness. I think that even the community does not like women who show the above-mentioned behaviors when they come from a woman, but for men, they can be left out on that bit. If a woman shows the said behaviors, the community can see them as being disruptive, aggressive, and frightening among others. However, as far as am concerned this should not be held within the community towards the females, they ought to be treated as equals to their male counterparts in any kind of setting. However, respect is what will matter and bring harmony between the two genders, that is, the males and females. The community has to change their perception towards the women so that they can be given a chance to show what they can do to their level best. 
During the sessions some women brought up about their voice was heard or not in the different organizations that they had so far worked for.  In most of the organizations that I have so far visited I have seen that the males out-number their female counterparts. May be the difference can be attributed to the fact that women have not been allowed to go for education as their male counterparts have been. From the traditional setting, women were seen as people who were supposed to remain under the control of the man, they have been seen as lesser beings compared to the males. The women also appeared to be voiceless in the meetings that took place in the organizations that they worked for. This could simply be attributed to the minority basis since they were less. They're voiceless in such settings could also be attributed to their level of representation in the companies or in the meetings that took place. 
The small number of women at leadership level always felt isolated following the fact that they were fewer in the meetings that were male-dominated. This presented a real challenge to the organizations that were championing for gender balance at workplaces. The challenge that I think is posed by the campaigns for equal presentation in such organizations is that of qualifications. In the past, the women were not educated, and so the disparity that is seen even up-to-date in most workplaces can be attributed to that. I think it will make no sense by having a woman leading while there are men out there who could steer the organization in better ways than her. However, in the recent women have been exposed to the real world and education hence they can now comfortably run an organization towards meeting its set goals and objectives. I think that the number of women at the senior level of an organization can be increased by noting the most talented women at the junior level and then mentoring them at an earlier stage. They can be assigned leadership in the small groups where they can be guided on how leadership can be executed. Also, they can be taken regularly in workshops where they are taught how to lead a group of workers. This will help by building their leadership skills from an early stage hence once they are ready to take up a most senior position in a company they can do so comfortably where no one will judge them through their incompetence.
However, recently the community has started to appreciate the women the society. They are now given chances to work in big institutions and to take up leadership roles. The males are missing to having female colleagues onboard so that they can execute the activities of an organization together. Some women complained about irritation from the reduced expectations and the assumptions that they had come across during their working lives. They have always fought against the beliefs that were linked to being both a parent and having a job. The women I came across during the workshop expressed a desire to have a starting point where as much would be expected from them as from their male counterpart at the workplaces or any level of leadership. Besides, the women talked about having to limit traits that they saw as being linked with their genders such as perfectionism, risk aversion, and lack of self-confidence to promote themselves to achievements. I learnt that there is a possibility that in a certain organization there might be a talent that is being wasted simply because of neglect. These are talents that could help the organizations grow, but since they have been neglected, they are getting wasted for nothing.  
Although many of the women whom I came across talked about the assumptions and stereotypes that came with their gender, many of them also were focused on the opportunities that could propel them to opportunities that could help them exploit their ability. Some of them thought that they stood out from the rest of the women since they were the few who had emerged to join the men in the leadership arena. This showed how better they were compared to the women who were not able to reach such leadership level. However, I think there might also be better females than them out there; it is only that the rest of the women out there might not have been given a chance to serve; there is a possibility that they could even perform exemplary well than them.
In conclusion, there exist different cultures in the world and they influence the way work in the different workplaces. Culture influences the way people work and how ultimately their career paths are shaped. It also influences the individual identities and the context in which they work. It is through this cultural context in which helps in determining an individual and others career expectations, different preparation for work and the opportunities that are open to the individual. In the past, the community did not give participants from both genders equal opportunities in many areas. For instance, they have not been valuing the education of females that have had a negative effect towards the development of the women. They have been seen as lesser beings hence denied equal chances in the opportunities that have been there over time. However, there have been some improvements regarding bringing close the gender disparity that has been there for decades. Some of the participants in the workshop talked positively regarding the progress that had already been made around education, gender equality and career that were now available to the girls and women. It has not been a walk in the park to achieve what the women have already achieved; it took a lot of energy in challenging the perception that the society had towards the girls and women. This effort can offer a pressing reason for the companies and the whole world to be passionately interested in inclusion since there is evident positive impact so far. The women were not seen as equals to their male counterparts.


